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Preamble 3 

OBESSU recognises that it operates in a context where there are multiple potential vulnerabilities present, 4 

especially when it comes to the age of its active members and the diversity of their background. Therefore 5 

it is highly important that we lay the foundation of protecting ourselves and each other, and know what 6 

steps to take if we do not fully manage in a given situation. 7 
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Legal basis 16 

OBESSU bases its work within the context of many international organisation’s policies and takes 17 

inspiration from their values and practices. 18 

While preparing this document, we kept in mind the following documents as a guiding compass among 19 

others: 20 

- The Universal Declaration of Human Rights (1948) 21 

- The Universal Rights of the Child (1959) 22 

- European Convention on Human Rights (1953) 23 

- Charter of Fundamental Rights of the European Union (2000) 24 

 25 

OBESSU also always keeps in mind documents that deal with specific vulnerable groups and inequalities, 26 

especially but not exclusively when it comes to issues related to gender, sexual orientation, disabilities, 27 

geographical differences, language barriers, cultural differences, migration, etc. 28 

Furthermore, OBESSU as an international organisation, operates in many different countries in Europe and 29 

beyond. During its different activities, OBESSU always respects the legal framework of the country it is 30 

conducted in. 31 

Core values 32 

OBESSU is an organisation based on the values of human rights, equality, diversity and participation. We 33 

do not tolerate discrimination, harming others and ignoring such claims. 34 

The aim of this Code of Conduct is to ensure that every individual feels safe, included and respected in 35 

OBESSU, its structures and its activities. 36 



 

 

To reach this aim, OBESSU will always refer to this document as guidance and will make sure to inform 37 

and educate all who take part in processes and activities within the organisation. 38 

Specific situations 39 

There are many situations that can occur during activities, however, the following examples of behaviour 40 

can surely be counted as violating the Code of Conduct: 41 

● Physical or verbal sexual assault and any form of not respecting the Concept of Consent 42 

● Physical assault 43 

● Sustained and unreflected verbal abuse and gestures, for example homophobic, sexist, classist, 44 

racist language 45 

● Bringing hard drugs to events and activities (for example heroin, ecstasy and cocaine). 46 

● Threatening the life or physical safety of another participant 47 

● Stealing 48 

If any of the above behaviors is displayed during an OBESSU activity or process, reporting a violation of 49 

the Code of Conduct is a measure that shall start a procedure of counteraction. 50 

Measures for safety and security 51 

OBESSU takes creating and upholding safe space as an important value and practice in the organisation.  52 

Meanwhile OBESSU recognises that groups’ processes are diverse and not easily predictable, therefore 53 

flexibility and good judgement on each case is required, we believe we can identify some general 54 

guidelines on the measures that can be taken in case a violation of the Code of Conduct occurs. 55 

These include the following: 56 

• Spoken warning to the perpetrator in question. 57 

• Removal of the perpetrator from the session/event in question. 58 

• Official letter to the sending organization of the perpetrator. 59 

• Restriction of participation in future OBESSU events. 60 
• Any other measure not mentioned here (including taking possible contact with local authorities 61 

and law enforcement), in agreement with the Board and the Secretary General.  62 
 63 

Very importantly, no public action must be taken without the consent of the injured individual or party. 64 

Bodies involved in upholding the Code of Conduct 65 

Team 66 

During OBESSU events, it is always the team of the event that acts as the primary source of reference. 67 

The team always consist of at least one Board member and one Secretariat member, who act as the core 68 

persons of contact and are fully aware of the code of conduct and its procedures. 69 

Furthermore, safe persons of the team will be appointed, if possible, at least not of the same gender, who 70 

are available for disclosure. Even then, the Secretariat member present is in charge of keeping the well-71 

being of participants but also the team as part of their youth worker task and are supported by the rest of 72 

the staff and specific professionals if needed. 73 

Board 74 



 

 

The Board of OBESSU is the highest decision making body within OBESSU between the GA and COMEM. 75 

Therefore, violations of the Code of Conduct can and should be reported to the Board at any point who 76 

then decide if they need to involve other bodies of OBESSU - especially the Secretariat - in dealing with 77 

the issue. 78 

Secretariat 79 

The Secretariat of OBESSU in general is a contact point for reporting violations of the Code of Conduct 80 

given the nature of the staff being there for safeguarding all participants and the team. 81 

Monitoring Committee 82 

Would the other contacting measures fail to work or they concern a member/members of the Board and 83 

the Secretariat, reporting should be directed towards the Monitoring Committee. 84 

You 85 

Each participant and member of OBESSU Member, Candidate and Affiliate Organisations is responsible 86 

to uphold the principles of the Code of Conduct and act in case they see a violation.  87 

When should you consider a situation to be a violation of the Code of Conduct? 88 

In general, the Code of Conduct shall apply to all engagements within OBESSU but there might be 89 

moments when it can prove hard to decide if the given action that concerns the individual (as a victim, as 90 

a perpetrator or as a by-stander) passes as a violation of the Code.  91 

In this case, asking yourself the following questions can prove beneficial: 92 

• Is it legal? 93 

• Is this ethical? 94 
• Is it consistent with the values of OBESSU? 95 

• Is this contributing to creating or upholding a safe space? 96 
• Is it consistent with the rules of this Code of Conduct? 97 
• Did it hurt anyone? 98 

• Will it reflect well on me? 99 
• Will it reflect well on OBESSU? 100 
• Will it reflect well on my organisation? 101 
• Would I want to read about it in the newspaper? 102 


